How to
prepare for
the interview

https://softwarebrothers.co

TABLE OF CONTENT
4

Hello There!

7

Apply

8

Initial Call

9

The Interview

10

Before the Interview

11

Getting Here

12

During the Meeting

13

The Task

14

Feedback

15

Welcome Aboard

2

HELLO THERE!
It doesn’t matter if you’re a veteran of job interviews or if you’re overwhelmed
by the idea of someone assessing you at the meeting. Interviews are just a
thing to get through and we’ll do our best to help you with that.
Remember that we’re referring to a recruitment process here, at Software
Brothers. Some things that you will read in this ebook are versatile and you
may find them useful not only at our interview, while others simply won’t work
at another company.
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So, you’re probably thinking about applying to Software Brothers, or you
already have. Here are the basic things you need to know.
•

We’re not that formal. We’ll probably ask you to communicate without
‘Mr/Mrs/Ms’ part at the first opportunity.

•

We’re going to be honest with you and we expect you to do the same.
If some projects are challenging and demanding, we’ll let you know.
We would like it to work both ways: if there are some things that are
important to you, let us know. We think it’s always better to ask upfront.

•

Working with us is based on cooperation, so, in the end, you’re assessing
us as well. Starting to work together is a mutual decision and we see it as
a partnership. The interview is not only about checking if you have the
skills required for the position, it is also an opportunity for you to check if
we’re a good fit for each other.

That’s why we need you to ask all the necessary questions. It’s important for
us that you leave the interview with a feeling that we’ve cleared up all
your doubts.
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APPLY
UPDATE YOUR RESUME
Remember that your CV should be relevant to the job you’re applying for.
By including only the relevant experience, you’re making it neat and easy to
read. It also goes for high school or, better yet, primary school. If you
graduated from the same one as your interviewer it can be a nice ice breaker,
but the odds of that are quite small.
Remember, it’s just a hint - if you decide to include that, it’s still fine, but
if you skip irrelevant experience, it will be of help for the recruiter and
the interviewers.

•

Make your CV readable and non-editable, .pdf will be just fine. If you’re
a Designer, make sure you also include your portfolio in the application.

•

GDPR - yes, your application has to be GDPR compliant, so make sure
you include the part where you agree on processing your data.
Otherwise, we can’t call or send you an email, even if your CV is the best
one we’ve ever seen.

•

Photo is always optional, not a must. But, for your knowledge, if there is a
lot of candidates taking part in the process, it can be very helpful for the
interviewers to connect the general impression and the answers with
the right person. Also, thanks to that, it’s clear for us who you are when
you enter our office.
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INITIAL CALL

It doesn’t always take place, but it is helpful for the interviewers. We just

We Attend a lot
of conferences

check if your English skills are consistent with your resume and learn more
about your experience. It’s also an opportunity for you to ask some questions
that you might have before the face-to-face interview.
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THE INTERVIEW
The whole idea of the meeting is to check if we are a good fit for each other.
We perceive taking up the job as a contract based on cooperation. We want
you to join us and work together on challenging projects, not just employ you
and have you work for us.

INFORMATION YOU GET FROM US:
•

what are our current projects

•

what we think is exciting about them

•

number of people in the teams

•

what kind of issues and challenges we’re facing

•

the benefits we provide.

WHAT WE’LL TRY TO GET TO KNOW:
•

your motivation

•

the way you approach and solve problems

•

the level of your relevant knowledge, including technical skills in case
of developers

•

what you would like to learn and if we can provide you an environment
to develop your skills in this area

•

your English skills

•

formal agreements: your salary expectations and, if everything goes
well, your availability.
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BEFORE THE INTERVIEW
PREPARE YOURSELF
•

Check our website and our portfolio. It’s always a plus if you show you
do some research to understand who we are and what we do before
you meet us.

•

Asking questions shows your interest in the position. If it helps, you can
write them down beforehand.

•

Think how much you’d like to earn.
•

You’ve probably seen our salary range. It will be easier if you think
it through in advance.

•

Please mind that the salary is negotiable depending on your
skills, experience and potential.

•

We also need to know when you could possibly join our team. Think of
your availability and check your current contract, if you have one.

•

And a question as old as time: what should I wear? The answer is simple.
Something comfortable but neat. We won’t be ‘suited up’, but most
probably we won’t be wearing sweatshirts either.

10

GETTING HERE

Most probably you’ve already got an email with our address and tips on how
to get to our office. Please confirm you got it and that it’s clear where you’re

our office is in the
building on the right

headed to. We advise double-checking the address from the confirmation
email instead of googling our company, as sometimes it might show you…
not quite the right way.

QUICK TIPS
•

Don’t be late!

•

Any problems with getting here? Feel free to give us a call or send a
quick text, or an email.

•

If something unexpected happens, for example you got stuck in a
traffic jam, let us know you’ll be late. Otherwise, we cannot guarantee
we’ll be able to make it that day.
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DURING THE MEETING
DON’T STRESS OUT
Yes, we know, easier said than done. If you’re worried about being assessed,
remember that you’re assessing us as well.

•

Think of a way you could describe the most important aspect of your
experience. It can be a stress relief if you’re prepared for that question.

•

Try to be as precise as possible. If you have real-life examples of
situations that back up your skills and experience, tell us.

•

If anything is unclear, feel free to ask the interviewer to specify or to
repeat the question. Maybe they could give you a hint or some examples?

•

If you don’t know the answer, just tell us. It’s usually better to admit it
rather than make it up offhand.

•

…and, most importantly, be yourself.

At the meeting we let you know when you can expect a decision. We always
agree on a deadline. If anything unexpected happens, we’ll let you know.

ENGLISH SKILLS
Before we go to the part where we check your English skills, we usually give
you a heads up. When we ask a question in English, please don’t start with an
introduction in Polish on how bad you are at it. Sure, we take into
consideration you can be stressed out, but it’s always better if you do your
best and try. If you feel like your answer really requires an explanation in
Polish, you can always provide it afterwards.
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THE TASK

We might ask you to do a task, but it’s optional. If we do, we make sure to

One of our working
sessions

clarify what you need to do.

WHAT SHOULD YOU DO
•

confirm that you received the task and if the guidelines are clear

•

ask the questions that come up along the way.

We probably discussed a deadline. If anything changes and you cannot do
the task during the agreed time, please let us know as soon as you realize that.
We believe it’s always better to ask rather than just assume, so we’ll answer
your questions as quickly as we can.
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FEEDBACK
Remember, the feedback that you get is just our assessment of your skills.
Keep in mind that it’s only an impression. We might be wrong, and we
realize that, but there has to be some basis on which we decide whether
we hire you.
It might happen that we’ll give you feedback at the end of the interview. It
doesn’t mean we already know if we’d like to work with you, we just share our
thoughts, and we invite you to do the same. So, if that happens to you, don’t
be surprised.

THE FEEDBACK WILL USUALLY COVER
•

what you seemed to be very good at

•

what kind of skills or experience you seemed to be missing.

Feedback is for us a way of thanking you for the time you spent at the
interview, so we always provide it.
If you made it and we offer you a job, we always confirm it via email.
You’ll probably get a day or two to make up your mind if you need it. After all,
we spend ⅓ of a day at our jobs, so we realize this is an important decision.
Take your time, but make sure you meet the deadline we agreed on while
discussing the offer.
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WELCOME ABOARD
Congratulations! Welcome to Software Brothers
Since you decided to join us, we’ll require you to provide the information
necessary to sign your contract. The type of information we need vary
depending on the contract type (B2B, employment contract or other type).
We’ll send you the documents online so that you could read it in a
comfortable environment. If you have any doubts or questions regarding
specific provisions, let us know. Once you’ve confirmed you’d like to join us
we’ll ask you to visit our office before you formally start working to sign the
agreement.
You can expect an email with additional information around a week before
your starting date.
Remember, presenting your skills in the best possible way is your call, but this
guide hopefully helps a bit.
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Good Luck!
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